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MEMORANDU4 POR THE 250080. 
SUBJECT: Participation of [| rareiga Yationals in “oHA 


[employs foreiga national gersonuel ‘or an dudefiaite period 
of time by epoointment acticn. Heretofare, the Insurance Office has 
interpreted that these empleyees ware eligible fer GEHA coversge and 
te date there are nine members. This iaterpretation was confirmed at 

@ tine the recent drive opened and[_ | secordingly issued Notice 
attached), Jn 2) November the Insurance Office advised[ |] 
at a ruling of the Board med: el] non-citizeus incelirible. This 
will create a critics] orale probleu for[— |unless it is rescinded. 


(1) [“]fereign nationals are not the nousekeeping type of 
indigenous personnel usually eaployed by 5.5. government agencies and 
abroad but ave specifically recruited aad selected for their abvili~- 
ties end skilis in foraign langusges. ‘Neither are they eaployed on a 
contract, basis but sien a trenspertation azreewmnt. They understand 
their eaployrent, 1° satiefectory, is on a carser basis and they work 
side by aide with Americans, except at lower salaries end without 
fringe benefits such as retirement or governaeat deductible insuranc«. 
This leck of fringe benefits has long been a source of concern to 
these people and severa). long-tiae eaploye:s nave congidered Lt neces 
sery to leave the employ of [| because there was ne retirena.t 
seourity and salaries are not prepertionsately large encugh to Lake 
cere of normal esersencies. The privilege of joining the Gis 
dnmurence plans has been a very important morale factor. To r=move 
thin new would be disastrous a4 weuld void much of [L___] sucess 
over the years in building up the career conaspt in these smployeus. 


(2) There has been government-wide recagnition o! tic necessity 
to develop security and heslth plese for the foreign exployeea of the 
U.S. Government (deference: foreign tmplayees Personnel Act 0° 1956). 


To perait|  |fereign employees te continue p tion in = fringe 
benefit of the GERA type new is in consonance’ the intent of the 4 +. 
(3) [__Jexploite this fringe benefit ag a x aid. Greeter 


and greater competition is encountered in he titlg these highly 
qealified persons ard to convince then te accept employsent and move 
from Baropean capitels to such places as (aes norea@k activity 
is curtailed and no cultural activity existgeyic:, 
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(4) Trere is no security inplieation, [___] Foreign national 


‘and indigenous understand they work for [___] am overt 0.5. Sovern- 


ment agency end that their insurance, THHA, ia a U.3. Government 
insurance, All payments to and fron are handled through the 
Headquerters office. 


[_]nolde 26 said applicaticas for Poreign person.el for the 
current GOWA drive pending the Board's decision. 


[ 


Attachment 
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MEMORANDUM FOR: Insurance Branch 
Benefitea and Casualty Division 
Office of Personnel 


SUBJECT Commendation 


ve 


1, Now that the local Agency Hospitalization and Life 
Insurance drive has been brought ta a successful conclusion, 
I should like to take this opportunity to highly commend the 
Insurance Branch, Benefits and Casualty Division, Office of 
Personnel on a job well done. 


2. In all phases of thie operation each unit of this 
Braach carried out lis assignments in a superior manner. 
Deapite the unusual pressure encountered by all of you during 
this month long drive, you consistently displayed courtesy, 
tact and a sympathetic understanding in assisting your fellow 
employees with their problems. Frequent laudatory state- 
ments have reached this Office relative to your fine perform- 
ance of duty. 


3. Especially ie it realized that the tearm of girls 
manning the Cashiers Office were under continuous preasure 
for many hours each day, yet never failed to combine the 
virtaes above mentioned along with constant vigilance in 
accurately performing all procedural functions. 


4. Again, you may all well be proud of these fine 
accomplishments. 
iy 


Harrison G. Reynolds 
Director of Personnel 
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